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MONTHLY READ: MANAGING YOUR INNER CRITIC
S ta t i ng  the  obv ious ,  we  a l l  know tha t  we  a re  ou r
own  wors t  c r i t i c s ,  i n  any  c i r cumstance  -  wo r k ,  ou r
pe rsona l  l i ves ,  ou r  l ooks ,  e tc .  I n  some cases ,  t h i s
i sn ' t  a lways  a  bad  th ing  bu t  when  i t  i s  cons tan t ,  i t
can  be  ha rd  to  manage .  I f  you  a re  someone  tha t
c r i t i c s  you rse l f  more  than  you  need  to ,  j u s t  know
tha t  you  a ren ' t  a lone .  

The  t r i c k  to  dea l i ng  w i th  you r  i nne r  c r i t i c  i s  to
deve lop  a  ba lanced  re la t i onsh ips  w i th  i t .  Mean ing ,
no t  to  comp le te l y  i gno re  the  emot ions  bu t  a l so  no t
a l l ow ing  you rse l f  t o  be  bu l l i ed  by  i t .  Tak ing  tha t
i nne r  c r i t i c  and  f i nd ing  the  happy-med ium i s  what
w i l l  a l l ow  you  to  f l ou r i sh  fo r  f u tu re  successes  and
even  fa i l u re .  Fo r  i ns tance ,  t r y  t hese :  
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EXAMINE  YOUR  INNER  CR IT IC :  
Ask  you rse l f :  "Whe re  do  you  come f rom? "  -  th i s
w i l l  f ee l  awkward  ask ing  you rse l f  an  i n te rna l
ques t i on  bu t  i t  w i l l  he lp  you  be t te r  unde rs tand
where  th i s  i nne r  c r i t i c  i s  coming  f rom.  You r  i nne r
c r i t i c  cou ld  come f rom you r  i nne r  ch i l d  o r  pas t
even ts ,  caus ing  a  t r i gge r  to  be  ha rde r  on  you rse l f
t han  you  need  to  be .  As  humans  we  a re
in f l uenced  by  many  th ings  i n  l i f e  t ha t  make  us
doubt  ou rse l ves  i nc lud ing ,  soc ia l  med ia ,  ou r  j obs ,
ou r  pee rs ,  r e la t i onsh ips  w i th  spouses  and  ou r  own
at t i t udes  o f  wha t  w inn ing  and  l os ing  l ooks  l i ke .
Make  ask ing  you rse l f  t he  ques t i on  "Where  do  you
come f rom? "  a  hab i t  and  i t  w i l l  he lp  you  see
where  these  i nne r  c r i t i c s  come f rom and  why .
 
Once  you  es tab l i sh  th i s ,  you  w i l l  be  ab le  to
con t ro l  wha t  you  need  to  hea r  and  what  you  can
igno re .  I n  many  cases ,  you  can  somet imes  fee l
l i ke  the re  i s  an  ange l  and  a  dev i l  o f  each  o f  you r
shou lde rs  d ic ta t i ng  what  you  a re  and  a ren ' t  good
enough  fo r .  Le t ' s  ove rcome tha t !  

REAL I Z ING  YOUR  INNER  CR IT IC  CAN HELP  YOU

Whi l e  we  tend  to  th i n k  tha t
hav ing  an  i nne r  c r i t i c  i s  a l l
bad ,  i t s  no t .  You r  i nne r  c r i t i c
has  evo l ved  to  he lp  you  se t
ce r ta in  s tandards  o r
expec ta t i ons  fo r  you rse l f  t o
meet  the  goa l s  you  wan t  i n
l i f e .  Fo r  t ha t ,  i t  can  be  a
beau t i f u l  t h i ng .

DONT  G IVE  I T  TOO MUCH POWER
I t  goes  w i thou t  say ing  tha t  i f  you  g i ve  any th ing  too
much  power ,  i t  w i l l  ta ke  advan tage  o f  you .  Same
goes  fo r  you r  i nne r  c r i t i c .  Yes ,  i t  can  be  good  mos t
t imes ,  bu t  o the r  t imes ,  i t  can  be  damag ing .  F i nd  and
ma in ta in  the  r i gh t  d i s tance  -  keep  i t  c l ose  enough  to
be  use fu l  bu t  no t  c lose  enough  tha t  i t  se t s  you
backwards .  Ask  you rse l f ,  i s  i t  hu r t i ng  me  o r  he lp ing
me?   I f  wha t  i t  i s  t e l l i ng  you  i s  to l l i ng  on  you r
con f idence ,  i t s  t ime  to  s tep  back  and  reva lua te  tha t
i n i t i a l  f ound  ba lance .  

How will
you find 
 balance?
I f  you  a re  open  to  i t  (wh i l e  no t  tak i ng  eve ry th ing
pe rsona l l y) ,  you  can  l ea rn  f rom i t  -  e xac t l y  l i ke  a  coach .
I n  some i ns tances ,  you r  i nne r  c r i t i c  can  remind  you  o f
how good  o r  know ledgeab le  you  a re  a t  someth ing ,  bu t
a l so  ways  you  can  be  be t te r  -  fo r  you rse l f ,  no  one  e l se .
Ask  the  c r i t i c :  " How can  you  he lp  me  ach ieve  success
mov ing  fo rward?  How can  we  wor k  toge the r? " .  Aga in ,  i t
sounds  we i rd  bu t  i s  ve ry  e f fec t i ve .  
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J u n e  h a s  b e e n  a  b u s y  m o n t h
f o r  R i d g e l i n e  a s  t h e  s u m m e r
s e a s o n  s t a r t s  t o  k i c k o f f ,
a l t h o u g h  t h e  w e a t h e r  h a s  n o t
b e e n  a s  c o o p e r a t i v e  w i t h
p l e n t y  o f  r a i n  a n d  s o m e
u n d e r w a t e r  s i t e s .  C u r r e n t
h i g h l i g h t e d  p r o g r a m s  f o r
R i d g e l i n e  E n v i r o n m e n t  h a v e
i n c l u d e d  l a r g e  P h a s e  2
p r o g r a m s  i n  n o r t h e a s t  B C  a n d
n e a r  L l o y d m i n s t e r ,  w i t h
p l a n n i n g  h a p p e n i n g  f o r  a n
a r e a - b a s e d  c l o s u r e  p r o g r a m
n e a r  T a b e r  f o r  l a t e r  t h i s
s u m m e r .  

S u m m e r  a l s o  o f  c o u r s e  m e a n s
t h e  k i c k o f f  o f  o u r  a n n u a l
D e t a i l e d  S i t e  A s s e s s m e n t  f i e l d
s e a s o n ,  w h i c h  h a s  b e g u n  i n
e a r n e s t  i n  s e v e r a l  a r e a s  o f  t h e
p r o v i n c e .  O t h e r  u n i q u e
h i g h l i g h t e d  w o r k  t h i s  m o n t h
i n c l u d e d  a  s o i l  m o n i t o r i n g
p r o g r a m  a t  a  b a t t e r y  s i t e
n o r t h w e s t  o f  E d m o n t o n  t h a t
i n v o l v e d  c a r e f u l  p l a n n i n g  a n d
g r o u n d  d i s t u r b a n c e
p r e p a r a t i o n  f o r  s a f e  c o l l e c t i o n
o f  s o i l  s a m p l e s .

R i d g e l i n e  a g a i n  w e l c o m e d  n e w
f a c e s  t h e  p a s t  m o n t h  a n d  w e
l o o k  f o r w a r d  t o  g e t t i n g  t o
k n o w  a n d  w o r k  w i t h  t h e m ,  a n d
w e  t h a n k  e v e r y o n e  w h o ’ s
w o r k e d  s o  h a r d  t h e  p a s t  f e w
m o n t h s .

K i n d  R e g a r d s ,  
K a y l e  C l a r k ;  P r o j e c t  M a n a g e r  

W e a t h e r  i s  e x t r e m e l y  u n p r e d i c t a b l e ;  w e
a l l  k n o w  t h a t  v e r y  w e l l  a r o u n d  h e r e .
H o w e v e r ,  i t ’ s  o n e  o f  t h e  m o s t  i m p o r t a n t
f a c t o r s  w h e n  c o n s i d e r i n g  o u r  i n d u s t r y
a n d  d a y - t o - d a y  o p e r a t i o n s .  F r o m
f r o z e n  g r o u n d  t o  r o a d  b a n s  t o  e x t r e m e
r a i n ,  t h e s e  c o n d i t i o n s  a f f e c t  h o w  w e
p r o c e e d  e a c h  d a y  o n  t h e  j o b .   
  
W h e n  i t  c o m e s  t o  s o i l  d i s p o s a l  i n  t h e
s p r i n g / s u m m e r ,  r a i n  h a s  t h e  p o w e r  t o
p a u s e  j o b s  c u r r e n t l y  o n  t h e  g o .  T h e
e a s y  a n s w e r  a s  t o  w h y  t h i s  i s ,  i s  t h a t
l a r g e ,  h e a v y  t r u c k s  +  w e t  g r o u n d  =
t r u c k s  g e t t i n g  s t u c k ,  a n d  w a i t i n g  t o
h a u l  i s  t h e  e a s i e s t  a n d  m o s t  e f f i c i e n t
w a y  t o  m i t i g a t e  t h a t  r i s k .  S o m e t i m e s
l a n d f i l l s  a l s o  d e c i d e  t o  s h u t  d o w n  d u e
t o  e x t r e m e  w e a t h e r  c o n d i t i o n s ,  i n
w h i c h  c a s e  w e  a r e  u n a b l e  t o  o p e r a t e
u n t i l  t h e y  r e o p e n .  I t  i s  u n f o r t u n a t e  t h a t
t h i s  h a p p e n s ,  e s p e c i a l l y  f o r  o u r  c l i e n t s
w o r k i n g  o n  a  t i m e l i n e  o r  d i s p o s i n g  o f
s p i l l  m a t e r i a l ,  h o w e v e r  i t  i s  i m p o r t a n t
t o  u n d e r s t a n d  t h e  s a f e t y  p r e c a u t i o n s
t a k e n  a n d  w h y  p a u s i n g  i s  t h e  b e s t
o p t i o n  d u r i n g  t h e s e  t i m e s .   

O v e r  t h e  l a s t  m o n t h  a l l  o f  G r e e n f i l l ’ s
s i t e s  a c r o s s  A l b e r t a  a n d  S a s k a t c h e w a n
h a v e  b e e n  a f f e c t e d  d u e  t o  a n
a b u n d a n c e  o f  r a i n f a l l .  T h o u g h
p r e p a r a t i o n  a n d  p l a n n i n g  d o e s  h e l p
s i t e s  m i t i g a t e  t h e  e f f e c t s  o f  m o i s t u r e ,
t h e  s h e e r  v o l u m e  a n d  r e g u l a r i t y  o f  t h i s
m o n t h s  p r e c i p i t a t i o n  h a s  m a d e
s c h e d u l i n g  a n d  h a u l i n g  d i f f i c u l t  t o
p l a n .  T h e  G r e e n f i l l  t e a m  r e m a i n s
c o m m i t t e d  t o  o u r  c l i e n t s  a n d  l a n d f i l l
p a r t n e r s ,  w o r k i n g  d i l i g e n t l y  w i t h  a l l
s t a k e h o l d e r s  t o  e n s u r e  p r o j e c t
c o m p l e t i o n  r e g a r d l e s s  o f  w h a t  M o t h e r
N a t u r e  m a y  t h r o w  o u r  w a y .  

N e e d  t o  g e t  y o u r  s o i l s  a n d  o r  h y d r o v a c
w a s t e  t o  a n  a p p r o v e d  d i s p o s a l  f a c i l i t y ?
G i v e  R o d  S a n d e r  ( 4 0 3 - 5 1 0 - 3 7 5 4 )  &
J a y m e  S a n d e r  ( 5 8 7 - 9 9 9 - 3 4 5 0 )  a  c a l l  t o
d i s c u s s  y o u r  p r o j e c t  d i s p o s a l  n e e d s .

R e f l e c t i n g  b a c k  o n  o u r  w o r k l o a d  f o r
t h e  m o n t h  o f  J u n e ,  t h e  R i d g e l i n e
R e s p o n s e  t e a m  w a s  c a l l e d  t o  a c t i o n
o n  3 5  n e w  s p i l l  r e s p o n s e  r e l a t e d
p r o j e c t s  a n d  t h r o u g h o u t  t h e  m o n t h
r e s p o n d e d  t o  2 6 . 7 %  o f  t h e  r e l e a s e s
p o s t e d  t o  t h e  A l b e r t a  E n e r g y
R e g u l a t o r  ( A E R )  C o m p l i a n c e
D a s h b o a r d .  

I n  a d d i t i o n  t o  p r o v i d i n g  o u r  s p i l l
r e s p o n s e  a n d  e m e r g e n c y
m a n a g e m e n t  s e r v i c e s  t o  o u r
e x c e l l e n t  s p i l l  c l i e n t s ,  t h r o u g h o u t
t h e  m o n t h  o f  J u n e  t h e  R i d g e l i n e
R e s p o n s e  t e a m  h a d  m a n y  h i g h l i g h t s
i n c l u d i n g  t h e  o n b o a r d i n g  o f  C o n n o r
M c G r e g o r  ( E m e r g e n c y
R e s p o n d e r / E n v i r o n m e n t a l
C o n s u l t a n t )  t o  o u r  E d m o n t o n  o f f i c e ,
r e c e i v i n g  a n d  d i s p a t c h i n g  o u r  n e w
I n i t i a l  S p i l l  R e s p o n s e  U n i t  ( I S R U ) ,
a n d  c o n t i n u i n g  t o  s u p p o r t  W e s t e r n
C a n a d i a n  S p i l l  S e r v i c e s  ( W C S S )  w i t h
c o n t r a c t  i n d u s t r y  t r a i n e r s  S h e r r e e
D a l l y n ,  B i o l o g i c a l  S e r v i c e s  T e a m
L e a d  a n d  J a k e  B a r a n e k ,  E m e r g e n c y
R e s p o n s e  S u p e r v i s o r .

I t  i s  a l w a y s  s u c h  a  p l e a s u r e  t o  w o r k
w i t h  s u c h  a n  i n n o v a t i v e  t e a m  –  “ i t  i s
t h e  l o n g  h i s t o r y  o f  h u m a n k i n d  ( a n d
a n i m a l  k i n d  t o o )  t h a t  t h o s e  w h o
l e a r n e d  t o  c o l l a b o r a t e  a n d
i m p r o v i s e  m o s t  e f f e c t i v e l y  h a v e
p r e v a i l e d ”  –  C h a r l e s  D a r w i n .

D o n n y  B i d n i a k ,  V i c e  P r e s i d e n t



RIDGELINE NEWS
|  C O N T I N U E D . . .  |  

Office Location Highlight: Kindersley 

C O M M U N I C A T I O N  |  A C C O U N T A B I L I T Y  |  Q U A L I T Y  |  S A F E T Y  |  I N T E R G R I T Y  |  I N C L U S I O N  P A G E  3  |  J U N E  2 0 2 2

Wi th  a l l  o f  us  be ing  sp read  ou t  ac ross  bus iness
ope ra t i ons ,  i t s  a lways  n ice  to  be  reminded  whe re
ou r  o f f i ce  l oca t ions  a re  and  what  they  may  l ook  l i ke .   
Th i s  month ,  we  a re  h igh l igh t i ng  ou r  K i nde rs l ey  o f f i ce .

Ou r  K i nde rs l ey  o f f i ce  l oca t ion  i s :  

1 023  1 s  S t ree t  Wes t  
K i nde rs l ey ,  SK  
S0L  1 S0

See  p ic tu res  be low :

National Indigenous History Month
June  i s  known  fo r  Na t iona l  I nd igenous  H i s to ry  Mon th  and  on
June  2 1  spec i f i ca l l y ,  we  commemora te  the  He r i tage ,  d i ve r se
cu l tu res ,  s t reng th  and  the  ou ts tand ing  ach ievements  o f  F i r s t
Na t ions ,  I nu i t  and  Me t i s .  

As  Canad ians ,  Na t i ona l  I nd igenous  H i s to ry  Mon th  i s  a
spec ia l  t ime  fo r  us  to  re f l ec t  upon  the  h i s to r y ,  cu l tu res ,  and   
sac r i f i ces  a l l  I nd igenous  Peop les  have  made  fo r  ou r
coun t r y .  Ove r  the  yea rs ,  we  have  been  unaware  and
uneducated  o f  t he i r  d i s t i nc t  h i s to r i es ,  and  these  impor tan t
da tes/months  g i ve  us  the  oppor tun i t y  to  l ea rn  and
apprec ia te  eve ry th ing  they  have  con t r ibu ted  to  who  we  a re
as  c i t i zens  o f  Canada .  

R idge l i ne  Canada  i s  p roud  to  fos te r  r e la t i onsh ips  w i th
emp loyees ,  pa r tne rs ,  and  c l i en t s  tha t  a re  pa r t  o f  each  o f
these  g roups .  Today  and  eve ryday ,  we  w i l l  con t i nue  to
re f l ec t  upon  I nd igenous  Peop les  fo r  t he i r  s t reng th ,  b rave ry ,
and  d i s t i nc t  h i s to r i es .

Ridgeline Environment: Training Day! 
R idge l i ne  Env i ronment  he ld  an
abbrev ia ted  T ra in i ng  Day  on  the
morn ing  o f  June  20 .   Top ics  cove red
inc luded  Core  Va lues ,  Phase  1  S i t e
V i s i t s ,  Phase  2  F i e ldwork  (scopes ,
documenta t i on ,  samp le  p rese rva t i on
and  qua l i t y  con t ro l ,  backg round  so i l
qua l i t y ,  bo reho le  l ogg ing ,  f i e ld
sc reen ing  and  APECs/PCOCs) ,  GPS
F ie ld  Use  and  Remed ia t i on  F i e ldwork .   
P resen te r s  i nc luded  B renda
McKe r rache r ,  N i co le  Ducharme ,
Mon i ka  P i e t row ic z ,  K im Van  de r
L i nden ,  Jen i f e r  Ke l l y ,  Kay le  C la r ke
and  Tay lo r  F l emke .   

I t  was  a  l o t  o f  i n fo rmat ion  packed
in to  4  hou rs ,  bu t  i t  was  a  g rea t
oppor tun i t y  to  i r on  ou t  some
f ie ldwork  i s sues  and  ge t  toge the r
v i r t ua l l y !

He re  i s  a  p ic tu re  o f  t he  c rew  i n  the
L loydmins te r  o f f i ce  (names ,  l e f t  t o
r igh t) :  

Hea the r  A r s tad ,  Cou r tney  Re id ,  Lo r i
Ha l l ,  Ru th  Mar tens ,  Ken  Smar t
B randon  Day ton ,  Cam Hanson-
P reece ,  and  Tyson  Doe r i ng ,  
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H i !   My  name i s  B renda  McKe r rache r  (p ronounced  Mc-A IR-uh-ke r)
and  I ’m  the  A rea  Manager  i n  G rande  P ra i r i e .   I ’ ve  been  w i th
R idge l i ne  Env i ronment  fo r  1 0  yea rs ,  mos t  o f  t hose  i n  the  f i e ld
conduc t i ng  Phase  2  ESAs ,  r ec lamat ion ,  r emed ia t i on  and
groundwate r  samp l i ng .   Fo r  t he  las t  coup le  o f  yea rs  I  have  ma in l y
been  o f f i ce-based ,  wo r k i ng  on  techn ica l  r epo r t s  and  suppor t i ng
P ro jec t  Managers  on  va r ious  p rog rams .   I  have  j us t  r ecen t l y  been
moved  i n to  the  T ra in i ng  Coord ina to r  ro l e ,  and  w i l l  be
imp lement i ng  ou r  Competency  P rog ram ,  deve lop ing  t ra in i ng
in i t i a t i ves  and  iden t i f y i ng  mento rsh ip  oppor tun i t i e s  be tween
expe r i enced  s ta f f  and  j un io r  emp loyees .   I ’m  supe r  e xc i t ed  abou t
my  new pos i t i on  and  the  po ten t ia l  a  fo rma l  t ra in i ng  p rog ram w i l l
have  fo r  R idge l i ne !

I  was  bo rn  and  ra i sed  i n  No r thwes te rn  On ta r i o .  
 When  I  f i n i shed  h igh  schoo l ,  I  moved  to  the
To ron to  a rea  and  ended  up  wor k i ng  i n  f i nance
fo r  seve ra l  yea rs .   Once  I  r ea l i zed  tha t  wasn ’ t
someth ing  I  wan ted  to  con t i nue ,  I  a t tended  the
Un i ve r s i t y  o f  Gue lph  and  go t  my  Bache lo r  o f
Sc ience  i n  Env i ronmenta l  Sc ience ,  w i th
emphases  on  geography  and  eco logy .   I  moved
to  A lbe r ta  and  ended  up  wor k i ng  seve ra l
accoun t i ng  j obs  un t i l  I  f ound  an  env i ronmenta l
consu l t i ng  pos i t i on .   E ven tua l l y ,  R idge l i ne  h i r ed
me and  I  haven ’ t  l ooked  back !

I  was  i n  To ron to  i n  1992  and  1993  when  the  B lue
Jays  won  the  Wor ld  Se r i es  back- to-back  –  I  go t
to  ce leb ra te  w i th  10 ’ s  o f  1 000 ’ s  o f  my  fe l l ow
Canad ians  on  Yonge  S t ree t  and  i t  was  amaz ing!

No t  so  fun  fac t  –  I  su f fe r  f rom anx ie t y .   Usua l l y
my  meds  keep  i t  a t  bay ,  bu t  I  do  have  t imes
when  I ’m  j us t  pa ra l ysed  w i th  i t  and  can ’ t  ge t
any th ing  accomp l i shed  (wh ich ,  f o r  me ,  i s  t he
on l y  way  to  snap  ou t  o f  i t ,  so  i t ’ s  a  v i c ious
c i rc l e) .   I  men t ion  th i s  because  I  d i s l i ke  the
s t igma a t tached  to  menta l  i l l ness  and  I  t h i n k
peop le  need  to  be  more  open  abou t  i t  t o
remove  tha t  s t igma and  make  ta l k i ng  abou t  i t
no rma l i zed .   So ,  i f  anyone  eve r  needs  to  ta l k ,  I
am he re !

I  en joy  read ing  sc ience  f i c t i on  ( I saac  As imov ’ s  Foundat ion
se r i es  i s  my  favou r i t e !) ,  camp ing ,  f i sh ing  and  h i k i ng .

I ’m  a l so  a  b ig  To ron to  B lue  Jays  fan  –  i n  fac t ,  I ’m  tak ing  my
Dad  to  Sea t t l e  nex t  month  to  see  the  Jays  p lay  the  Mar ine rs !
I  don ’ t  wa tch  TV  excep t  fo r  B l ue  Jays  games ,  and  I  r eco rd
The  B lack l i s t  and  have  a  mara thon  once  a  yea r  to  ca tch  up .

I ’ ve  j us t  d i scove red  ( in  the  las t  3  yea rs)  tha t  I  l ove
t rave l l i ng .   I ’ ve  t rave l l ed  to  abou t  ½  o f  t he  S ta tes ,  t he
Bahamas ,  G reece  ( in  a  sa i l i ng  boa t)  and  j us t  t h i s  pas t  Ap r i l ,
I  wen t  to  Cos ta  R ica .   I  wan t  to  go  sa i l i ng  aga in ,  so  nex t
t ime  w i l l  l i k e l y  be  C roa t ia  and  Mon tenegro .



THE LITTLE & BIG
THINGS IN Life

Congratulations, Jayme Sander
(now Jayme Finley)!

WHAT'S NEW
WITH OUR

EMPLOYEES?

Music Recommendation from
Dennis Wagstaff 
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P lease  j o i n  me  i n  congra tu la t i ng  Jayme ,  as  she
recen t l y  t i ed  the  kno t  w i th  he r  now husband ,
Jason .  They  have  been  toge the r  fo r  a lmos t  7
yea rs  and  have  wa i ted  the  las t  2  yea rs  fo r  t he i r
spec ia l  day  to  come .  I t  was  a  beau t i f u l  day ,  f u l l
o f  mag ic  i n  S i camous ,  B r i t i sh  Co lumb ia  w i th  a
sma l l  i n t imate  wedd ing  o f  22  peop le .  Lo t s  o f
laughs ,  t ea rs ,  and  l ove  we re  sha red  on  June  25 ,
2022 .  Congra tu la t i ons  to  the  happy  new coup le ,
R idge l i ne  w i shes  you  a  l i f e t ime  o f  l ove  and
happ iness .  

See  pho to  to  the  l e f t  o f  t he  B r ide  and  Groom.  

Fo r  t he  H ip  fans  ou t  t he re  be  su re  to  check  ou t
the  new ly  re l eased  l i ve  a lbum ,  ‘ The  T rag ica l l y
H ip  –  L i ve  a t  t he  Roxy ,  May  3 ,  1 99 1 ’ .  

Th i s  ene rge t i c  l i ve  show was  done  p r i o r  to  The
H ips  re l ease  o f  Fu l l y  Comp le te l y  and  Gord  i s
go ing  ‘ f u l l  Go rd ’  t h roughou t  wh i l e  sp r i n k l i ng  i n
some new l y r i cs  f rom the  upcoming  a lbum.  I
espec ia l l y  l i ke  the  ve r s ion  o f  ‘ H ighway  G i r l ’
comp le te  w i th  Go rd ’ s  da r k l y  comed ic  ad- l ib
ramb l i ng .  Check  i t  ou t !  



MEET OUR NEWEST RIDGELINERS!
FEATURING: MADELINE SMOLIAK &

OSCAR RENDON

WELCOME ABOARD!

OSCAR RENDON 
PAYROLL SPECIALIST 

Do you have any pets? What are their names? Yes, I
have two dogs Milo and Kora, and currently my brothers
dog Thor.

Do you have any vacations planned this year or next?  We
are going to Vernon, BC on Labour Day long weekend this year
and planning a trip outside of Canada for next year but the
destination has not been chosen yet.

What is your favourite holiday? Christmas – it is a day to be
together as a family and that is what I like the most of this
day. Also, it is my mom’s birthday so we all try to be together
to celebrate and eat lots of food!

What is the first concert you ever went to? I am from Cali
- Colombia and my city is called “the capital of Salsa” so
we have a big celebration that occurs at the end of each
year and there are concerts every day for 5 consecutive
days. The first concert I went to was to the biggest one
during this celebration and it was 12 hours long.

If you could meet any historical figure, who would it be? I
would like to meet Radamel Falcao, he is a Colombian soccer
player who many of us believe has been the greatest
Colombian player of all time.

MADELINE SMOLIAK 

ACCOUNTING ADMINISTRATOR

As a child, what did you want to be when you grew up? A
professional figure skater, I skated competitively and got
offered try outs for team Canada, then I chickened out…
Biggest regret. 

What is  your least favourite house chore?
LAUNDRY!!!!!!!!!!!! Is by far my least favourite especially
in a house with 3 kids, it’s never ending. 

What are you most excited for when working at Ridgeline?
The opportunity for growth, I’ve learned so much so far
already and I’m excited to see what else I can be taught!
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What is your favourite holiday? I want to say Halloween, we
always have so much fun decorating and doing crafts. It’s so
fun to pick out the costumes with the kids and see why they
want to be certain things watching their imagination, and of
course seeing them get spooked as well as the obvious
mom & dad candy (tax). 

Do you have any pets? What are their names? I have a 4-
year-old Border Collie, his name is Yoshi. He is a very active
dog so we enjoy long walks, playing with the ball and he also
loves swimming.



EMPLOYEE SPOTLIGHTS OF
THE MONTH

EMPLOYEE NEWS

SAVE THE DATE

Upcoming Stats

RIDGELINE
ANNIVERSARIES

Reece Aimoe - June 1 (2 years) 
Geoff Moffat - June 7 (1 year since return)
Taylor Flemke - June 8 (6 years)
Kat Townsend - June 18 (4 years) 
Cory Duque - June 19 (3 years) 
Dylan Sakatch - June 21 (1 year) 
Seth Dolman - June 25 (4 years)
Megan MacDougall - June 28 (1 year)
Elisha Hope - June 28 (1 year) 

Please join me in congratulating the following
employee's for their anniversaries with
Ridgeline this year. Be sure to reach out to
them as well! 

Thank you all for being an essential part of
Ridgeline's success! Congratulations on all
your achievements and keep up the great
work!
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J e r e m y  T e s t a  ( E m e r g e n c y  R e s p o n d e r / S e n i o r  E n v i r o n m e n t a l
C o n s u l t a n t "  r e c o g n i z e d  b y  D a r r e n  M o n y c h  a n d  D o n n y  B i d n i a k :
“ J e r e m y  h a s  b e e n  a n  i n t e g r a l  t e a m  m e m b e r ,  w h i l e  l e a d i n g  f i e l d
o p e r a t i o n s  o n  r e c e n t  r e l e a s e s  i n t o  w a t e r b o d i e s / w e t l a n d s .  T h e
s i t e s  w e r e  c o m p l e x ,  l o g i s t i c a l l y  c h a l l e n g i n g  a n d  h a d  a  h i g h
r e g u l a t o r y  f o c u s .  J e r e m y  c o o r d i n a t e d  t h e  f i e l d w o r k ,  s u p e r v i s e d  t h e
a c t i v i t i e s  a n d  c o m p l e t e d  t h e  p r o j e c t s  i n  a  s a f e ,  e f f i c i e n t ,
p r a c t i c a l  m a n n e r ,  a l  w h i l e  m e e t i n g  t h e  e n d  g o a l s  f o r  r e g u l a t o r y
s i t e  c l o s u r e .  J e r e m y  i s  a b l e  t o  a d a p t  t o  c h a n g i n g  s c h e d u l e s  a n d
m a k e s  h i m s e l f  a v a i l a b l e  t o  h e l p  o u t  a s  n e e d e d  f o r  s u c c e s s f u l
p r o j e c t  c o m p l e t i o n .  J e r e m y  h a s  b e e n  i n t e g r a l  i n  t r a i n i n g  a n d
m e n t o r i n g  n e w  f i e l d  s t a f f  a n d  i m p a r t i n g  h i s  k n o w l e d g e  f r o m  h i s
m a n y  y e a r s  o f  e x p e r i e n c e . ”

M i c h e l l e  W i l l m s  ( P r o j e c t  M a n a g e r )  r e c o g n i z e d  b y  M a r c i  B r o t e n :
" I ’ d  l i k e  t o  s p o t l i g h t  M i c h e l l e  W i l l m s ,  w h i c h  i s  a c t u a l l y  w a y  ( a n d  I
m e a n  w a y y y y y )  o v e r d u e .  I ’ v e  b e e n  w o r k i n g  w i t h  M i c h e l l e  f o r  t h e
p a s t  1 1  y e a r s ;  s h e  h a s  b e e n  m y  p r o j e c t  m a n a g e r ,  m y  m e n t o r  a n d
m y  f r i e n d  a n d  I  d o n ’ t  k n o w  w h e r e  I ’ d  b e  t o d a y  w i t h o u t  h e r
c o n s i s t e n t  a n d  d e p e n d a b l e  g u i d a n c e .  I  h a v e  w o r n  m a n y  h a t s
w i t h i n  R i d g e l i n e ,  b u t  n o  m a t t e r  t h e  p o s i t i o n  I  f i n d  m y s e l f  i n ,
M i c h e l l e  i s  m y  g o - t o  p e r s o n  t o  t a l k  t h i n g s  o v e r  a n d  f i n d  a
s o l u t i o n ,  w h e t h e r  t h e  p r o b l e m  i s  b i g ,  l i t t l e ,  o r  a l l  i n  m y  h e a d .  I t ’ s
n o t  o f t e n  y o u  f i n d  s o m e o n e  w h o  s h a r e s  t h e  s a m e ,  s o m e w h a t
o b s e s s i v e  p a s s i o n  f o r  n a t i v e  g r a s s l a n d  D S A s ,  a n d  I ’ l l  a l w a y s  b e
g r a t e f u l  f o r  h e r  s h a r e d  e n t h u s i a s m  w h e n  I  i d e n t i f y  a  n e w  p l a n t  I
h a v e n ’ t  s e e n  b e f o r e . .  m y  f r i e n d s  a n d  f a m i l y  d o n ’ t  q u i t e
u n d e r s t a n d  ( h a - h a ) .  M i c h e l l e ,  y o u  a r e  s u c h  a  p o s i t i v e  p r e s e n c e
i n  t h i s  c o m p a n y  a n d  I  c a n ’ t  t h a n k  y o u  e n o u g h  f o r  y o u r  s u p p o r t
o v e r  t h e  l a s t  d e c a d e - p l u s . "

July 1st - Canada Day
(recognized statutory holiday)

 

D a r r e n  M o n y c h  ( E m e r g e n c y  R e s p o n s e  M a n a g e r )  r e c o g n i z e d  b y
D o n n y  B i d n i a k :  " I  w o u l d  l i k e  t o  t a k e  t h i s  o p p o r t u n i t y  t o  r e c o g n i z e
D a r r e n  M o n y c h ,  E m e r g e n c y  R e s p o n s e / S e n i o r  M a n a g e r  f o r  h i s
u n w a v e r i n g  c o n t r i b u t i o n s  t o  t h e  R i d g e l i n e  R e s p o n s e  o p e r a t i o n s .  I n
t h i s  c a p a c i t y  D a r r e n  w e a r s  m a n y  d i f f e r e n t  h a t s  a n d  c o n t i n u o u s l y
c o n d u c t s  h i m s e l f  i n  a  p r o f e s s i o n a l  a n d  c o u r t e o u s  m a n n e r  w h i l e
s u p p o r t i n g  a n d  o f t e n  l e a d i n g  t h e  d e v e l o p m e n t  a n d  g r o w t h  o f  o u r
e m p l o y e e s  a s  w e l l  a s  o u r  o p e r a t i o n a l  s y s t e m s .  T h i s  e m p l o y e e
r e c o g n i t i o n  i s  n o t  f o r  a  s i n g u l a r  t a s k  o r  a  j o b  w e l l  d o n e  l a t e l y ,  t h i s
r e c o g n i t i o n  i s  t o  c e l e b r a t e  a  l o n g s t a n d i n g  c a r e e r  o f  j o b s  w e l l
d o n e …  D a r r e n  i s  a  t r u t h  s e e k e r  a n d  a n  i n t e g r a l  l e a d e r  w h o  i s
w i l l i n g  t o  m a k e  a n d  s t a n d b y  t h e  s o m e t i m e s  u n c o m f o r t a b l e
d e c i s i o n s  f o r  t h e  b e t t e r m e n t  o f  o u r  t e a m .  D a r r e n ,  o v e r  t h e  p a s t  1 5
y e a r s  i t  h a s  b e e n  m y  e x t r e m e  p r i v i l e g e  t o  c o l l a b o r a t e  w i t h  a n d
l e a r n  f r o m  y o u .  T h a n k  y o u  f o r  y o u r  g u i d a n c e  a n d  d e d i c a t i o n ,  y o u
t r u l y  a r e  a  b e a c o n  a n d  y o u  a r e  v i t a l  t o  t h e  c o n t i n u e d  s u c c e s s  o f
R i d g e l i n e  R e s p o n s e . "

August 1st - Heritage Day
(recognized statutory holiday)

 



J O I N  O U R  T E A M  &  A P P L Y  T O D A Y !J O I N  O U R  T E A M  &  A P P L Y  T O D A Y !

E N D  O F  H R  N E W S L E T T E R  |  R I D G E L I N E  C A N A D A  I N C .  

Employees are also encouraged to refer the names of friends or acquaintances
who they feel could contribute to Ridgeline. In appropriate circumstances, a
referral bonus may be offered by Ridgeline once the referred employee has

successfully completed their probationary period.
 

Corporate site: https://ridgelinecanada.com/careers/

Ridgeline Environment, we have many exciting job opportunities
to fill including the following: 

  |JOB OPPORTUNITIES AT RIDGELINE | 

Intermediate Environmental Consultant - Based
out of Lloydminster, Swift Current or Kindersley

Intermediate/Senior Environmental
Consultant - Based out of Fort St. John 

Intermediate/Senior Environmental Consultant - Based out of
Edmonton, Calgary, Lloydminster, Red Deer, Grande Prairie or
Fort St. John

| |    C R E A T I N G  V A L U E  N A T U R A L L Y    | |

 Ridgeline Response, we have the following job opportunities
available for vacancy:

Emergency Responder/Senior Environmental
Consultant - Based out of Calgary, Edmonton,
Lloydminster or Grande Prairie

Senior Biologist - Based out of Calgary or
Edmonton
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WE ARE HIRING!

Project Manager - Based out of Fort St. John

JOIN OUR TEAM!JOIN OUR TEAM!  

At Ridgeline, we invest in our personnel, foster a positive team dynamic, and offer
ongoing support for professional development that will create opportunities for
your own personal growth and the growth within the company. We also offer
competitive salary, vacation time, flex days, group life health and dental
benefits, health spending account, RRSP Matching Program and an Employee
Assistance Program.  If you are a strategic thinker, eager to learn, a team player,
and has the same passion for the environment as us, we hope to hear from you! 

https://www.ridgelinecanada.com/careers

